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Employee Recognitions and Appreciation
On Tuesday, January 31, 2017, the Mayor and Council meeting included special recognition and appreciation of two employees and a city department.
James Sprecher, Jr. was recognized by Mayor Bruchey
for his 35 years of service as a volunteer firefighter
with the Antietam Volunteer Fire Company. In that
time, Jim has moved up the ranks to Lieutenant and
Captain positions with the Company. In recognition of
his dedication, Jim was awarded a certificate of Special
Recognition.

Inside this issue
The Finance Department was presented with a
Certificate of Appreciation for receiving the Distinguished Budget Presentation Award from the
Government Finance Officers Association for the
current budget. Michelle Hepburn, Director of
Finance, accepted the certificate on behalf of the
department.
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Jill Frick, Director of Community and Economic Development, was recognized by Consultant Connect as
one of North America’s Top 50 Economic Developers
for 2016. In recognition of this achievement, Mayor
Bruchey presented Jill with a certificate of Special
Recognition.

Upcoming Events ........................6

Special points of interest
 Congratulations to Roger Reed,
City’s first Certified Playground
Inspector—p.3
 Wellness Programs that benefit
your health and wallet—p. 5

Congratulations to all for these impressive achievements!

 Get engaged around town or
online—p.6

Soup-er Bowl Highlights and Winners
The inaugural soup cook-off that became
known as the “Soup-er Bowl” was held at
City Hall on February 16th! An impressive
15 entries competed for Employee Favorite
and Favorite Name. The contest featured
something for every appetite, including
vegetable, beef, chicken, crab, and more.

Welcome New Hires!
Zachary Kimmel—Police Department
Margaret Sipes—IT
Melissa Hose—Parking Deck
David DeHaven—Police Department

Sgt. Eric Knode took first place in the taste competition with his Crocktoberfest
soup. Favorite name was awarded to Emily McFarland with her creative entry
Let’s Give Them Something to Taco-bout.
We hope to see everyone again in the
fall for the 8th annual Chili Cook-Off!

David O’Dell—Public Works
Brooke Garver—Finance
Christina Milotte—Comm & Econ Dev
Nicholas Connelly—Willson
Lance Nigh—Light Department
Jeremy Devore—Light Department
*New hires since January 1

Test your knowledge
You receive a call from a citizen asking
about applying for a permit to operate a
vendor booth in the city. Where should
you transfer the call?

2016 Employee Service Awards
Supervisors joined the Human Resources
Department at the Academy Theater to
recognize employees who achieved a milestone service anniversary in 2016.

A.

Planning and Code

B.

Parks & Recreation

C.

Community & Economic Development

D.

City Clerk

Answer on Page 3

Among the award recipients, we had 19
employees with 5 years of service, 39 employees with 10 years of service, 19 employees with 15 years of service, 5 employees with 20 years of service, 5 employees with 25 years of
service, 4 employees with 30 years of service, 3 employees with 35 years of service, 1 employee
with 40 years of service, and 1 employee—Margaret Kershner—who reached an impressive 60
years of service.
Thank you again to all who attended and helped
make this event a success!

L to R: Capt. Paul Kifer, Karen Paulson, Margaret Kershner, Jeff
Kercheval, Jack Moulton, Mayor Robert Bruchey
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City Park Lake Dredging Project
Did you know…?

Hagerstown’s City Park, recognized as one
of the most beautiful parks in America, is
currently undergoing a dredging project to
improve water quality in the park’s Lower
Lake. The lake was constructed over 100
years ago, and it is estimated that 32,000
cubic yards of sediment have accumulated
at the lake bottom over that time.

There is more to the city’s Parks & Recreation department than just the parks. We
operate numerous facilities throughout the
city, including:



The Greens at Hamilton Run



The Ice & Sports Complex



Hagerstown BMX



Municipal Stadium—home of the
Hagerstown Suns



Potterfield Pool



Bike trails and designated bike routes



Self-guided walking and hiking trails

Before dredging started, the lake averaged a depth of 2.4 feet, with depth measured
at 1.5 feet in the shallowest sections. The project will take the depth down to around
5 feet and take approximately 18,000 cubic yards of sediment out of the lake.
The city is contracting with Edwin A. and John O. Crandell, Inc. on the removal, and the
Washington County Landfill is gladly taking the removed sediment to be used later as
topsoil cover for closed sections.
The dredging project is estimated to be completed by May 2017, at which time
maintenance will begin on the stone walls surrounding the lake.

Find out more at http://
www.hagerstownmd.org/332/RecreationFacilities

Congratulations to Roger Reed
The National Recreation and
Park Association (NRPA)
offers the industry leading
certification program in playground safety, the Certified
Playground Safety Inspector
(CPSI) Certification program.
The CPSI certification program provides the most comprehensive and up-to-date
training on playground safety
issues including hazard identification, equipment specifications, surfacing requirements and risk
management methods.

D. City Clerk at ext. 113
Answer from P. 2:
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On January 6, 2017, Roger Reed was officially certified as a Playground Safety Inspector. The
first in the city’s history, Roger will ensure the children in the community have the ability to play
in a safe and challenging environment with up-to-date equipment and safety standards.
Congratulations, Roger!

Upcoming Employee Tour with DCED
CityFit! Wellness Program
Valerie Means , City Administrator
believes “overall employee wellness must be a top organizational
goal….the employees are the number one City asset that will allow us

In an effort to foster greater connections between our departments, the Department of
Community and Economic Development is partnering with Human Resources for another
cross functional employee tour.
For this tour, DCED and HR will host up to 20 employees on a tour of the new BuroBox
business resource center and the Engine Room Art Space. It will be a great opportunity
to see the results of hard work on the part of DCED and their community partners!
Be on the look out for an email with details.

to move forward”. The health and
wellness of our workforce is important to us, so we offer programs throughout the year for
employees to stay fit in every way.
Aside from the quarterly challenges, employees can also receive up
to $100 reimbursement for participating in approved recreation
programs or activities, such as yoga
classes, personal training or
Weight Watchers. For ideas, log
onto:
City of Hagerstown Recreation:
http://md-hagerstown.civicplus.com/
index.aspx?NID=905

Washington County Parks and Rec:
https://parksandrec.washco-md.net/
wbwsc/webtrac.wsc/wbsplash.html?
wbp=1

Weight Watchers:
https://www.weightwatchers.com/us/

Contact Susan Delauter at ext. 107 to
request your reimbursement or for
questions related to the Wellness
Programs.

Stay Connected through HRconnection.com
The Human Resources department offers employees and their family members a one
stop shop with 24 hour access to policies, benefits, forms, wellness programs, holiday
schedules and a variety of resources through HRconnection. By logging onto this
website, employees can find detailed information and forms related to their employment with the City of Hagerstown. To sign in, use the following:
Website: www.hrconnection.com
Username: cityofhagerstown (all lower case)
Password: Benefits1 (capital B)

If you can’t find what you are looking for on HRconnection, contact a member of HR for assistance
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WELCOA National Challenge 2017
Wellness has Real Appeal!

Team CityFit captured 22nd place out of
84 participating companies in the 2016
WELCOA National Challenge. For 2017,
we want to continue our rank as one of
the Top 25 Active Companies!

Coming in May 2017, city employees who
are enrolled in medical benefits with United
HealthCare will be eligible to participate in
the Real Appeal weight loss program.

This year’s National Challenge kicks off
on April 3rd, and we would like to have
at least 200 participating employees. All
participating employees will receive a
free Jawbone Up fitness tracker (color
choice is first come/first served) and a
Team CityFit fitness shirt.

Free to eligible employees, the Real Appeal
program will provide a starter kit that contains resources such as a smoothie blender,
aluminum water bottle, food scale, bathroom scale, resistance bands with accompanying exercise videos, and more!

All employees can register now for the
National Challenge at https://
onthemovechallenge.welcoa.org/
register/cityfit, but please wait until April
3rd to link an active fitness tracker to the
challenge.

The program also includes personalized, oneon-one weight loss coaching with your very
own dedicated transformation coach.
Stay tuned for upcoming emails and announcements for more information!

We want all of our employees to move
more, sit less, and thrive!

Employee Assistance
The Employee Assistance Program (EAP) is
available to all benefits-eligible employees,
and it provides more than just confidential

Spring Wellness Programs

counselling. Some of the other services
offered by the EAP include:
-Financial planning
-Legal resources
-Child care and elder care arrangements
-Pet care arrangements
-College planning
-And more...
Access the EAP 24/7 by phone or online:
-Call: 800.272.7255
-Online: guidanceresources.com
-City of Hagerstown ID: COM589

The City of Hagerstown Employee Wellness Program has been updated for Spring
2017. The updated posters will be placed
in various locations throughout the city.
Continuing this quarter is the point system where participating employees can
earn points toward various prizes. Eligible
activities include the “On The Move”
monthly challenges, the City Family Challenge, and viewing Financial Wellness
webinars.
Speaking of Financial Wellness webinars,
employees can now view all 2016 webinars from the shared drive at
H:\HumanRes\HandOuts\Wellness\Financ
ial Wellness\2016 Project Retirement
Seminars.
Additional in-person seminars for 2017
are scheduled for April, May, and June.
The list can be found at the same file path
in 2017 Project Retirement Seminars.
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City Seeks Community Input
engageHagerstown
The City of Hagerstown services
over 30,000 residents in Washington County. One way for us to stay
connected to the community is
through the Community and
Economic Development’s initiative
called engageHagerstown. This
online platform gives members of
the community an opportunity to
share ideas, stories and feedback.
Join the discussion now at
engagehagerstown.mysidewalk.com

The city is seeking community feedback on the Comprehensive Plan that will guide decisionmaking across the city for the next 20 years. Known as visionHagerstown 2035, the city wants
to hear community opinions on areas such as infrastructure, economic development priorities, and downtown revitalization. To accomplish this, the city has a series of five surveys
available on www.hagerstownmd.org/vision. Each survey should take 10 minutes or less to
complete and include:
 Economic Development: This survey addresses the economic well-being of Hagerstown
citizens and businesses, including the recruitment of new businesses, workforce training
programs, and the employment market.
 Transportation and Water Resources: The City of Hagerstown provides a high level of
service to our customers. Our local government maintains our infrastructure in response
to our community’s needs and within our available resources. By assessing where we
stand, your feedback will help us evaluate the future delivery of services.
 Downtown: The City of Hagerstown takes pride in our historic downtown and the opportunities for growth and enhancement it holds. Let us know how you feel about culture,
education, downtown businesses and more.
 Housing and Neighborhoods: In Hagerstown, our neighborhoods feel like home. This
survey seeks feedback on housing preferences and identifies opportunities to provide a
higher quality of life.
 Urban Design and Sustainability: The City of Hagerstown is committed to preserving our
historic culture while implementing modern amenities in our community. Evaluate current City facilities and our renewable energy efforts by completing this survey.
Once community feedback has been compiled, the City anticipates having the draft Plan available for initial public review in mid- to late-Spring 2017.

Upcoming Events
There is always something to do in Hagerstown! Stay connected through www.hagerstownmd.org
under ‘Community Calendar’, or through facebook.com/CityofHagerstown .
Mark your calendars for these upcoming events:



April 8th, 7:00 a.m.—2:00 p.m.
Community Yard Sale at Fairgrounds Park



April 9th beginning at 1:00 p.m.
German Easter festivities and Easter Egg Hunt** at the Hager House at City Park
**Pre-registration Required, up to 100 children aged 10 years and younger



May 20th & 21st
Railroad Heritage Days—various locations, free shuttle service available between locations



June 17th, 2:00 p.m.—5:00 p.m.
Cultural Trail Grand Opening

Feedback or suggestions on Employee Newsletter? Feel free to call, email, or drop in to share your ideas for
the next issue! Heather Dennie, HR Department hdennie@hagerstownmd.org 301.739.8577 x828

